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LAMBTON-KENT DISTRICT SCHOOL BOARD and COMMUNITY

Community Consultation for Diversity and Religious Accommodation
Meeting Summary
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June 17, 2010 

United Way Centre for Community Innovation

425 McNaughton Ave. West, Chatham, ON
Present:

Jenn Butzer-Guetz – LKDSB teacher

Sonia Valencia – Somos Latinos and Cultural Coalition of Chatham-Kent
Peggy Blair – LKDSB principal

Cheryl Webster – LKDSB

Gary Girardi – LKDSB 

Evann Arnold – Gideons

Gwen Robinson – CKBHS

Gillian Andrews – 

Danielle Maryschak – LKDSB

Sarah Fraleigh – CK Pride

Angela Corso – Chatham-Kent Women’s Centre

Dave Doey – LKDSB Superintendent

Sandra Rodriguez – LKDSB

Karen Kirkwood-Whyte – United Way

Stella Jonah - Cultural Coalition of Chatham-Kent

Danielle Desjardins - Cultural Coalition of Chatham-Kent

Maureen Geddes - Cultural Coalition of Chatham-Kent

Regrets: Mary Ellen Herder and Jane Dalziel

What We Hope to Achieve 

· Bring a sense of other cultures into the community, as well as the integration of other cultures into our own

· Allow newcomers to feel welcomed in our community

· Understand the policies in order to bring them back to the classrooms

· Embrace more cultural diversity and see more cultural events within Chatham-Kent

· A policy that will allow the distribution of Testaments

· Understanding how the policies are to be implemented within the classrooms

· Discuss inclusiveness in order to develop a good policy

· To leave with confidence that the LKDSB wants to implement these policies

· Know more about Cultural Coalition of Chatham-Kent and how to it to the policies

· Develop consistency throughout the schools and across the LKDSB

· Build towards a global village
 ‘Equity and Inclusive Education Policy’ Suggested Edits
· Change ‘disabilities’ to ‘abilities’

· Including ‘structures’ in the third paragraph, which would include as an example: gender-neutral restrooms

· Ensure that somewhere in the policy it is stated that the board offices and schools are fully aware of the policies

· In ‘Shared and Committed Leadership’ removed the word ‘help’ so it reads: “experiences of all students are recognized to meet their needs”

· Consider replacing the word ‘strive’ in the third paragraph of section 2

· Replace ambiguous words such as ‘may’ at the bottom of the third page with more promising words such as ‘will’

· In section 4: Make clear whose job it is to ensure the policies are being implemented

· In section 5: Ensure there is consistency throughout the school board (Testaments)

· Address issue of condoned violence in Appendix B

· Insert the words ‘or the individual’ in the last paragraph of Appendix B so that it reads: “the Board will limit practices or behavior in its schools which may put public safety, health, or the human rights and freedoms of others or the individual at risk.”

· In section 6: must include reference to Bill 168 as well as mention that the LKDSB will create a respectful working and learning environment

· In section 6: add ‘regularly and proactively’ – “[…] Code principles to regularly and proactively examine their policies, procedures and practices…” and to add ‘of Mutual Respect’ – “School Climate of Mutual Respect and the Prevention of Discrimination and Harassment”

· Add on to the last paragraph of page 4 the word ‘bullying’, so it reads: “[…] free from all forms of discrimination, harassment, and bullying.”

Ways to promote and inform students, teachers, and parents about the policies
· Fun Fairs: will attract children and their parents to the school, where they can visit a booth to learn more about the policies

· Small description of policies in agendas and monthly newsletters

· Description or link on the Sarnia and Chatham portals about/to the policies
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